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AEqA-R

(M 10T 36, WUl 2023/ W. 3. W/ATT-0\s,, fETeh of AT, 303 o STETH )

T aToit qraeT @ Wesar e FHETEiaT (Feel HEwA Haeud [ fawaas / Ser /
AEIRRT / 22T T AT / Frarg faerit e iehg SAaare SRt

ZILLA PARISHAD -----—---————
No.
Rural Water Supply Division,
Zilla Parishad,
Dated :- / /
To,
Shri.
Sub.:- Contractual assignment as for District Water & Sanitation Mission
Cell,District-----------
1  Set out below are the terms and conditions under which Shri./Smt. is given

this contractual assignment.
His/her services on contract basis are presently required for District Water & Sanitation Mission Cell in

Zilla Parishad ---------—=-—---

2 This Contractual assignment is given for a period of 11 months from the date

3 Any decision taken on the basis of inputs pertaining to specific expertise possessed by the assignee
appointed on contract, if results into a financial loss to the government, which if proved to have been
caused due to lack of application of mind or dereliction of duty by him/her, the Zilla Parishad shall have
right to fix the responsibility upon him/her and recover the loss from him/her.

4 This contractual period of 11 months of the assignment may be shortened or terminated any
time during this period depending upon the need and progress of the work. In the event of the
termination of this assignment before the agreed period , s/he will be paid for the service rendered by
him/her for carrying out the assignment till the date of termination of the contract and s/he will hand over

his/her charge to the person authorized by Chief Executive Officer, Zilla Parishad alongwith all the
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information and documentation possessed or gathered by him/her while rendering the service under this
contract
5 His/her services will be exclusively utilized for District Water & Sanitation Mission Cell in----------
District under overall superintendence ,control and guidance of Chief Executive Officer, Zilla Parishad
and Deputy Chief Executive Officer ( Panchayat), Zilla Parishad will have daily control
over his/her work. S/he will perform his/her duties as per job chart given by Chief Executive Officer, Zilla
Parishad and the State project management unit and shall be subject to performance appraisal . However,
Chief Executive Officer, Zilla Parishad may assign him/her any other function, responsibility or task as
regards the overall implementation of Water Supply and Sanitation Project in any part of the State.
6 Chief Executive Officer, Zilla Parishad will pay him/her directly a fixed consolidated remuneration of
RS- per month during the contract period at the end of every month or thereof on his/her
satisfactory performance of the assignment for that month. The above rate is subject to deduction of any
taxes, which are required to be lawfully deducted from his/her, remuneration. The above remuneration
may, positively, be changed by the Water Supply and Sanitation Deptt, if found necessary and it may be
given effect at any point of time during this contract period.
7 No other remuneration, compensation or benefits are admissible to him/her for this contractual
assignment.
8 If he/she desires to leave the assignment for any reason before the termination of contractual period,
he/she will give three months notice or deposit equivalent remuneration in lieu of notice.
9 All materials produced or acquired under the terms of this agreement written graphic, film, and
magnetic tape or otherwise, shall remain the property of Chief Executive Officer, Zilla Parishad. Water
Supply and Sanitation Department retains the exclusive right to publish or dissemination reports arising
from such materials. His/her responsibility and duties in this paragraph shall continue, notwithstanding the
termination of this contract for the execution of its other provisions
10 He/she also agrees that all knowledge and information not within the public domain which may be
acquired during the carrying out of this contract, shall be for all the times and for all purposes, regarded as
strictly confidential and held in confidence and shall not be directly or indirectly disclosed to any person
whatsoever, except with the prior approval of Water Supply and Sanitation Department, Government of
Maharashtra.
11 Clear understanding is given that ,this is purely a contractual engagement and it is not a
permanent job with Government of Maharashtra. .
12 Shri./Smt, -==---emmemmemeeeme here by gives an undertaking that he/she will continue to serve the District
Water and Sanitation Mission Cell for the said period . His/her consolidated pay for a period of one month
will be retained by the Chief Executive Officer of Zilla Parishad and shall be paid to him/her after the
completion of the said period. It will be forfeited if he/she leaves the Project before the completion of said
period.

13 Shr./Smt. will be given an Identity Card duly signed by Deputy Chief Executive

Officer (Panchayat) ,Zilla Parishad after his/her contractual assignment and he/she hereby agrees that the
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said Identity Card shall be returned to the DWSM Cell after his /her contractual period comes to an end or
upon termination of his /her services whichever happens earlier, failing which his/her consolidated pay
for a period of one month will be retained by the Chief Executive Officer of Zilla Parishad. It will be

forfeited if he/she leaves the Project without returning I-Card.

14 Shri/ Smt. hereby agrees and gives undertaking that, he/ she shall not put along
claim whatsoever to regularize her/him in a permanent service.

15 Shri./Smt. -----------m-mmm hereby agrees to carry out his/her assignment for District Water and
Sanitation Mission, Zilla Parishad-------- on above terms and conditions and assures to give his /her

services, accordingly for the acceptance of which, he/she has put his/her signature below:

I agree and accept the assignment on above terms and conditions.

Name-
Signatur-
Place-

Date-

Note-This draft is only indicative. The concerned Zill Parishads may make necessary changes as per

their requirement and as per the provisions of GR.
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